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SOLEL NUMA CORPS

THE DISCIPLINED CREATIVE FORCE
OF SOLEL INTERNATIONAL —

ROOTED IN MOORISH AMERICAN

PRINCIPLES OF LOVE, TRUTH,

PEACE, FREEDOM, AND JUSTICE.

"NUMA" SPEAKS TO SPIRIT AND

BREATH, THE ANIMATING FORCE

THAT BRINGS FORGOTTEN STORIES

AND SPACES BACK TO LIFE \ ’

The SOLEL Logo — designed as a living symbol —
carries three stars for Wisdom, Will, and Love; a teal
triangle with inner door, manifesting spirit into

matter; a golden crescent for renewal; a gold ring @@j}lﬂlﬁlJ %\
sealing every act in dignity; and an all-seeing golden NUMA

Eye representing the Creator and universal = '
observation. it :

BLUE AND GOLD UNITE WELCOME WITH WORTH. ¢y
TOGETHER THESE SYMBOLS DON'T JUST .
REPRESENT AN ORGANIZATION — THEY DECLARE = ! A =

A STANDARD. V \"7
*
Armed with tool kits spanning arts, 4{%}>

el
education, preservation, communications,
and strategy, Numa Corps members are ‘w@“
builders who don't wait for permission. I ; l

EVERY RANK — FROM APPRENTICE TO ELDER ADMIRAL — IS
EARNED THROUGH MERIT, SERVICE, AND KNOWLEDGE,
FORGING CREATIVES INTO LEADERS WHO TRAIN OTHERS TO
RECOGNIZE THEIR OWN VALUE. WE DON'T PETITION FOR A
SEAT. WE CRAFT OUR OWN TABLE, RAISE IT TO THE HIGHEST
STANDARD, AND INVITE THE WORLD TO SIT.

CULTURE. MEMORY. STEWARDSHIP. THIS IS THE BREATH THAT
MOVES US.




SOLEL NUMA CORPS

THE DISCIPLINED CREATIVE FORCE
OF SOLEL INTERNATIONAL —
ROOTED IN MOORISH AMERICAN
PRINCIPLES OF LOVE, TRUTH,
PEACE, FREEDOM, AND JUSTICE.
"NUMA" SPEAKS TO SPIRIT AND
BREATH, THE ANIMATING FORCE
THAT BRINGS FORGOTTEN STORIES
AND SPACES BACK TO LIFE

The SOLEL Logo — designed as a living symbol —
carries three stars for Wisdom, Will, and Love; a
teal triangle with inner door, manifesting spirit
into matter; a golden crescent for renewal; a gold
ring sealing every act in dignity; and an all-seeing
golden Eye representing the Creator and universal
observation.
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COLOR SIGNIFICANCE:
THE PAIRING OF SOLEL BLUE
AND GOLD IS INTENTIONAL.
1LUE REPRESENTS
WELCOME,
TRANSFORMATION, AND
WATER.

COLD REPRESENTS WORTH,
HONOR, AND THE SUN, AND
THE ALL-INCLUSIVE
CREATOR.




LLLEONGERIFS

Before the King — the awakened divine self, the sovereign nation — can arrive, the
people must be told the truth about themselves. Not a comfortable truth. Not a
flattering truth. The full truth. And the messenger who carries that truth cannot be
bought, cannot be caught, and cannot be silenced — because he is not operating
from ego. He is operating from Numa — the breath, the spirit, the force that moves
through and beyond the physical.

You cannot imprison, co-opt, or destroy divine truth. It speaks when it must,
withdraws when its work is done, and returns again in a new form.

When commerce, ego, and corruption enter sacred space — whether a physical

| temple, an organization, or even a family — the divine presence withdraws. This is
why the Corps' principles of stewardship exist. You protect what is sacred by living worthy of
it.



Maoral Courage — the state where no external pressure, reward, threat,
or temptation can move you from your divine assignment. This is what
the five principles — Love, Truth, Peace, Freedom, Justice — are
meant to build in a person over time. Not belief. Not membership.
Fixedness.

— This is a process, not a moment.,

Before a Numa Corps member can truly
they must:

* Face themselves honestly without
the crowd watching

/Ident:‘fy which of the three
y temptations is their personal

weakness

» Choose the higher self over the
lower — repeatedly, not just once

* Return to the community not with
performance but with presence

* The tool kits, the ranks, the paths
of service — all of it is external
structure designed to support this : S8 5K
interior work. e

“THE REAL RANK IS NOT ADMIRAL OR
CAPTAIN. THE REAL RANK#IS HOW FIXED
YOUR HEART IS WHEN THE TEMPTATIONS

COME."



WHATIS

SOLEL
NUMA

CORPS

“NUMA MEMBERS COMMIT TO
OPERATING FROM A DIFFERENT
FREQUENCY THAN WHEN THEY
ENTERED. *

FOUNDATION

THE SOLEL NUMA CORPS IS A DEDICATED
SERVICE AUXILIARY OF SOLEL
INTERNATIONAL, COMMITTED TO THE
PRESERVATION OF CULTURAL HERITACE,
COMMUNITY RESILIENCE, AND THE ACTIVE
STEWARDSHIP OF OUR NEICHBORHOODS.

WE ARE BUILDERS, PROTECTORS, AND
EDUCATORS. OUR MISSION IS TO ENCGACE
THE COMMUNITY THROUGH ARTS, HISTORY,
AND SERVICE, ENSURING THAT THE LECACY
OF OUR ANCESTORS IS NOT ONLY
REMEMBERED BUT ACTIVELY LIVED. WE
OPERATE AS A DISCIPLINED BODY OF
VOLUNTEERS WHO ARE READY TO ASSIST IN
TIMES OF NEED,

WHETHER THAT BE RESTORING A HISTORIC
SITE, ORCANIZING A COMMUNITY FESTIVAL,
OR PROVIDING AID AFTER A NATURAL
DISASTER. THE WORD "NUMA" DRAWS FROM
ANCIENT TRADITIONS OF SPIRIT AND
BREATH-THE VITAL FORCE THAT ANIMATES
COMMUNITY LIFE. OUR CORPS MEMBERS
BREATHE LIFE INTO FORGOTTEN SPACES AND
STORIES.

LOVE, TRUTH, PEACE, FREEDOM,
AND JUSTICE MUST BE PROCLAIMED
AND PRACTICED BY ALL MEMBERS
OF SOLEL NUMA,

NO MEMBER IS TO PUT IN DANGER
OR ACCUSE FALSELY HIS BROTHER
OR SISTER ON ANY OCCASION AT
ALL THAT MAY HARM HIS BROTHER
OR SISTER, BECAUSE THE CREATOR
IS LOVE.

OF THESE TIMELESS VALUES, APPLYING THEM TO

RCOTED IN THE RICH TAPESTRY OF MOORISH AMERICAN

HISTORY, WE HONOR THE LECACY OF OUR ANCESTORS WHO

ESTABLISHED PRINCIPLES OF LOVE, TRUTH, PEACE. FREEDOM,

AND JUSTICE. THE CORPS SERVES AS A MCDERN EXPRESSION \ /

CONTEMPORARY CIVIC ENCAGEMENT AND DISASTER RELIEF.

-

WE RECOGNIZE THAT TRUE NATIONALITY AND WORLD
CITIZENSHIP ARE ACTIVE, NOT PASSIVE. BY SERVING OUR

"ﬁ
T
COMMUNITIES, WE DEMONSTRATE THE HICHEST FORM OF e e
.

CIVIC RESPONSIBILITY. OUR FOUNDATION IS BUILT UPON
RESPECT FOR ALL HUMANITY AND THE UPLIFTMENT OF
FALLEN HUMANITY THROUGH ORCANIZED EFFORT.



FIVE CORE 4
PRINCIPLES

LOVE TRUTH PEACE

The Foundation of all We preserve history We are agents of
service. We serve accurately, refusing de-escalation and
because we love our to let imoportant harmonu. We build
people and our land. stories fade. We bridges when others
It is the creative speak truth to build walls.

force that binds us. power to ourselves,

JUSTICE

We advocate for eguity in
resources, preservation,
and opportunity. We stand
for what is right, not just
what is easy.

FREEDOM

We empower others
to be self-sufficient
and liberated
through knowledge,
economic
independence, and
service.



RANKS

Category Insignia

Initiate Ranks

(The %

Foundation|
4

L

*
*
*
*

Category Insignia

Field Command
(Operational
Leadership)

«&d

THE GREAT
FOURTEEN

-~

Rank

Apprentice

*

Specialist

Master Corps

Description

New recruit undergoing
basic training. Focus:
Learning the history and
protocols.

Completed basic training.
Active in general service
projects.

Demonstrated
consistency. Mentors
Apprentices on

site,

Team lead for small work
groups (3-5 people].
Expert

in a specific trade or skil,

Description

Leads larger projects.
Responsible Tor site
safety and logistics

Owersees multiple teams.
Coordinates with
Community Partners

Regional coordinator for
field operations. Trainer
of Leaders.



THE GREAT
FOURTEEN

RANKS

Category Insignia
Officer Corps
(Strategic %
Command)

 {

l%\\

High Insignia
Command
iGovernance)

”I "

-~

Rank

Ensign

\/

Lieutenant

Captain

Rank

Commodore

.

Admiral

D
7

Elder
Admiral

. 4

&

Description

Junior officer.
Administrative and
planning support.

Departrment head (eg.,
Archives, Logistics,
Communications).

Executive leadership.
Executes long-term
strategic

goals.

Highest field rank.
Oversees entire chapters
or major

divisions.

Description

Advisor to the Board.
Focus on inter-
organizational
aliances.

Senior governance.
Guardian of the Corps'
vision.

Lifetime achieverment.

Sumbolic head and keeper of
wisdom. Completion and
understanding your thoughts
saves you. |Ts the cause of it all



COMPREHENSIVE‘
TOOL MEDALS -

Foundation (Initiate Ranks)

Corps Rank Inner Focus Tool Medal Visual Description

New recruit learning to
Apprentice ; “measure” themselves
I Iz L i
(Initiate 1 Hosetaion e e against standards; basics,
accuracy, and protocol.

Has completed basic
training; appluing skills
correctly, keeping
work “true and
upright.”

Specialist (2) Application The Square

Mentors Apprentices;
i sees the bigger circle
enior cialist (3) Perfection The Compass :
SO SRC = Zoile of the work and keeps
things aligned.

Leads a small crew
. e e 1s ths rougt
Chief Specialist (4] Refinement The Plane anc Hf.ﬂoo ?S roLgh
edges in projects and
team dynamics.




Does not the corpanter stratch o ne and uss the o
s hae not outir
f_.'n:lllc ard then .'_'_x-i:';u. it with I'_)‘:_:.':-,-.-_- 7
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Field Command (Operational Leadership)

Corps Rank Inner Focus Tool Medal Visual Description

Shapes projects in the
Corps Leader Creativity The Chisel P figld; cuts details with
precision, adapts on site.

Oversees multiple
teams; needs deep
knowledge, plans, and
documentation.

Senior Corps Knowledge The Scroll

Regional coordinator;
guides other leaders,
“lighting the way"
across sites,

Master Corps




Does not the corpanter stretch o ine ond use the compass?
Does he no Aok with
chalk and then fashion it with planes 2

Officer Corps (Strategic Command)

Corps Rank Inner Focus Tool Medal Visual Description

Junior officer; grows into

leadership, maintains
continuity between field
and strategy.

Continuity The Tree

Department head;
must see ahead,
anticipate risks and

Lieutenant The Telescope
opportunities
Executes long-term
Commander Command The Wheel strategy; steers the
organization’s “ship.”

Highest field rank; sets

Direction precise course for

Captain The Sextant :
chapters or major

divisions.



COMPREHENSIVE‘
TOOL MEDALS -

High Command (Governance / Honor Orders)
Use these as special orders that sit on top of the above, not replacements.

Status / Order Inner Focus Tool Medal Visual Description

Any rank in a
protection/security track;
guardian of community
and values.

Sentinel Protection Protection The Shield

Any rank in
stewardship/administr
ation; trusted with
resources.

Steward Care

Commodore / e e
Kkl Command Vision / Unit
Em

High command,
strategic vision and
unity of the Corps.

Lifetime honor:
ultimate wisdom, unity,
and service.

Continuity /
Wisdom

Elder Admiral The Crown

Next Page - Highest Medal



Medal name and place in the system

« Medal Name: "Order of the Creator’s Star” AKA

the “Creator’s Seal of Unity and Peace

» Level: Sits above all Tool Medals and ranks — it
is not a rank, it is an honor that any rank can
earn once.

« When given: For exceptional service that
embodies all five principles, unity across
differences, and protection/peace for the
community.

Meaning of the elements

- The radiating eye: Symbol of the Creator and
awakened potential, the source from which dll
gifts and duties flow.

« The interwoven seven-pointed star: The seven
Elohim / seven “eyes” — complete guardianship,
watching over every direction of the work.

« The inner five-pointed star: The five principles
fully activated in one person.

+ The handshake: Unity, covenant, and service
across ranks, backgrounds, and perspectives.

« The star and crescent: Peace, balance, and
guidance in darkness; the commitment to resolve
conflict without losing compassion.

Awarded to those who, through steadfast service,
embody the five principles, stand as one of the seven
watchful lights of the Corps, build unity among all
members, and labor for peace in the community. This
insignia acknowledges a servant whose potential has
been brought forth in harmony with the Creator’'s
design.



SEVEN PATHS OF
SERVICE

-
Arts & Culture

The work of the Numa
Corps is vast. To be
effective, we organize our
efforts into seven distinct
paths. Choose your path to

L\\begjn Yyour journey.

~

A

7
Preservation &
Resilience

Restoring historic sites and
preparing for

disaster relief. We protect
the physical

legacy).

-

=

Nt N
Education &
Outreach

Teaching history, civics, and
skills to the
next generation. We

empower through
knowledge.

o =
s .
Mass
Communications

Broadcasting our narrative
through digital media,
Journalism, and storyteling.
We control the narrative.

J/

/‘
Operations

& Admin

Managing the logistics,
finances and recods of the
Corps. We ensure
efficiency.

~

. 7

/- 0
Partnerships

Building allicnces with other
organizations and
government bodies.

We are stronger together.

The work of the Numa
Corps is vast. To be
effective, we organize our
efforts into seven distinct
paths. Choose your path to
begin your journey.

a '

Strategic
Planning

Research and data and
planning long term
community development
We designed the future.

s




NUMA CORPS
MEMBER PROFILE
(TABLE LAYOUT)

Section Field Options / Notes
ldentity Mame

tity NUMA ID
Identity Chapter / Region

Rank & M 1 Current Rank

Rank & Medal Tool Medal (lnner  Ruler / Square 5% I / Scroll f Lamp / Tree /

Focus) Telescope /Wi ! Shieid / Crown

Primary Path & Primary Path Arts & Culture / Educatio
Mass Communication

Part ships
ry Path & Primary MOS
Title
Secondary Secondary Path
Path loptional)

Secondary Secondary MOS
Path {optional)

Talent Tags f list / Rappe strument:

Talent Tags 5 Painting / Mural / lllustration / Graphic Design / Photography

Talent Tag { Theater / Dance / Spoke

Media & Tech Audio Eny /DI fEd
Talent Tags Craft & Make Carpentry f Fabrication / Fashion / Culs

Talent Tags Primary

Talent Tags

Property s / Fe 1 s/ Teaching &

Documentation & storytelli T n & repair d
Service F Meéxt Rank
& Goals Working Toward

Service Focus Is to Develop
& | This Year




ADVANCEMENT
AND LATERAL
CONVERSION

Standard Advancement

Moving up in rank is not automatic. Advancement
normailly requires:

« Time in grade

» Minimum service time at the current rank.

 Service hours

« Documented hours of approved community work.

» Knowledge assessment

- Passing an oral or written exam on Corps history,
principles, and skills.

» Project leadership (for Officer ranks and above)

« Successfully planning and executing a service
project.



ADVANCEMENT
AND LATERAL
CONVERSION

Lateral Conversion (Merit-Based Jump)

In exceptional cases, a member may advance laterally to a higher rank when their demonstrated ability
ond understanding are clearly beyond their current grade.
Eligibility

« Minimum: Completed probation at current rank (eg., at least one full service cyclel.

« Strong record of reliability and character (no unresolved disciplinary issues).

» Endorsement from at least one direct supervisor and one peer.

Lateral Conversion Path
To be considered for lateral conversion, a member must:

1.Submit a Portfolio
= Summary of community work and hours.
o Exomples of projects led or heavily supported.
- Evidence of skills relevant to the target rank (reports, designs, curricula, after-action reviews, etc.).
2.Pass an Advanced Assessment
« Written and/or oral exam built to the target rank, not the current rank.
= Scenario-based questions that test judgment, not just memorization.
3.Demonstrate Practical Competence
= Lead a trial assignment or “acting” role at the target level (eg. lead a team for one project cycle).
= Receive a performance evaluation from the supervising of ficer.
4 Board Review and Vote
- A small Advancement Board (eg., one Officer. one Field Commancier, one senicr peer) reviews the
portfolio, exarn, and trial performance.
The Board may:
= Approve lateral conversion,
= Recommend standard promotion path instead, or
= Defer with written feedback on what is needed.

Limits and Safeguards

« Lateral conversion is an exception, not the norm; it is used for clearly over-qualified members or those
with strong outside experience.

« No member may skip more than one tier of responsibility in a single lateral move (eg., from Senior
Specidlist to Corps Leader, but not straight to Master Corps).

« All decisions and rationale are documented in the memberss file.



ADVANCEMENT
AND LATERAL
CONVERSION

The Corps recognizes that people grow at different speeds. Time
and hours matter, but so do mastery, judgment, and
demonstrated service. Lateral conversion exists so that a

member may advance to the level they are truly prepared for—
no faster, and no slower:







YOUR FI
STEPS -"'%
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Step 1: Attend an orientation session.

Step 2: Submit your application and background check.
Step 3: Receive your provisional Apprentice status.
Step 4: Complete your first 10 hours of service
alongside a mentor.

GRAS

wasuL ﬂl“ng
1
- - i



FAQS

Q: Do I have to be Moorish American to join?
A: No.

While we are founded on Moorish principles and honor that
heritage, membership is open to all who agree to abide by our
code of conduct and serve the community with love and
truth.

In March 2026, SOLEL Numa made its public debut at Gulf Coast
Cosmos Comics in Houston. Born from the idea of fairness in
creativity, Numa was created to push back against political
gatekeeping, cliques, and the quiet brain drain pulling artists
away from their own communities. Under the leadership of the
president of SOLEL International—a Moorish American who
draws deeply from five guiding principles that are both cultural
and universal—Numa set out to build a creative family where
artists are protected, valued, and organized to serve.

Note on Inclusivity: Solel Numa Corps welcomes men and women
of all backgrounds. We believe diversity is our strength and unity
is our power.

Welcome to the Corps. Your hands build the future. Your heart
preserves the past. We are One.






